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FROM THE DESK OF THE PRESIDENT 
CHIEF WILLIAM G. PARENTI 
NORTH PLAINFIELD PD 

Each month in our New Jersey Police Chief Magazine, we dig into our 
Association’s archives to publish highlights from the minutes of our monthly 
meetings stretching back to the very beginning in the early years of the 20th  
century, right up to recent times. I hope that you take the time to read these 
highlights each month (as well as take a look at the vintage photos). Not only is reading these 
highlights interesting and enjoyable, but they also offer a look into where we have been, both as an 
organization and a profession. They reveal how our Chiefs and our Association have from the very start 
taken the lead in addressing the issues facing policing in our state, and just what an important role we 
have always played in moving our profession forward.  

In reading through these articles each month, it is also clear that, again from the very start, the 
NJSACOP has also been an important resource for our members and their agencies, as well as for our 
state government.  What also comes through these minutes from across the decades is the importance 
for chiefs to attend our monthly NJSACOP Police Chiefs Briefings.  The information, the networking, and 
the mutual assistance that our members receive each month is a priceless benefit of membership, and 
absolutely worth the small commitment of time required each month.  Putting these monthly meetings 
in your diary shouldn’t be all that difficult either – they are held the first Thursday of every month 
(except July and August), as they have been every year since 1912. 

I look forward to seeing you all on Thursday, January 5th for our first NJSACOP State Police Chiefs 
Briefing of 2017, beginning our Association’s 105th year of service.  No doubt the new year will 
bring new (and on-going) challenges for our members, our profession, and our Association. As the 
saying goes, there is strength in numbers, and together as an Association we will meet those 
challenges and continue to serve and lead “the greatest Police Chiefs Association in the United States.” 

Sincerely, 

Chief William G. Parenti 
NJSACOP President 
North Plainfield Police Department 
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EXECUTIVE DIRECTOR’S REPORT 
MITCHELL C. SKLAR 
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A FAIR EXCHANGE 
 
As we begin the new year – the NJSACOP’s 105th year of service – I would like to 
take a moment to thank all of our members for their support and participation. It 
is only through this support and participation that we are able to focus on our 
mission, and provide critical assistance and support to our members, their                 
departments, and the law enforcement profession in New Jersey. Now, more than 
ever, our work to promote our mission is crucial. 
 
Naturally, as a law enforcement not-for-profit professional association, we do not exist to generate 
revenue. But it is simply a reality that we cannot exist without it.  We try to run a lean and efficient 
operation, and maximize what we have to the best of our ability. But there are costs associated with 
keeping the lights on, so to speak. 
 
What do we mean by “support?”  We do not seek donations from the general public, nor do we ask 
our members to give to the Association. Instead, we offer a wide array of professional services and a 
deep portfolio world-class professional development and education opportunities for law enforcement 
professionals. It is through accessing these services and participating in our programs (as well as      
registering appropriate agency personnel) that our members can best support the Association. 
 
While we greatly appreciate this type of support, we also consider it a fair exchange.  The NJSACOP 
takes great pride in the quality of our programs and services, as well as in the national reputation that 
has followed in their wake.  When our members take advantage of these programs and services, they 
help support the Association while accessing the finest in professional development opportunities 
available anywhere. 
 
We hope our members agree that this is a good deal – maybe even a bargain. 

 
 
 

 
Mitchell C. Sklar 
Executive Director  
 
 
 
 

Continued on next page 
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From the NJSACOP Monthly Meeting Minutes 
95 Years Ago – January 1922 
The NJSACOP Monthly State Chiefs Meeting for January 1922 was held at the Court House in 
Newark, NJ. The reading of the minutes were dispensed with by motion, and thereafter the 
“application of Chief Cornelius O’Neil of Bayonne for membership in the association was read, and 
on Motion the rules were suspended and the candidate was balloted for, he was declared elected 
a member of the association, and was duly obligated by the President.” 

Chief Hayes, chairman of the committee appointed to revise the bylaws, recommended revision 
of three sections, and “after some discussion on the report on motion it was referred to the 
Executive Board.” 

A motion was made to by the bill submitted to the association by the law firm of Morrison, Lloyd and Morrison, 
which was followed by a motion that the bill not be paid by the association.  This was followed by a vigorous 
discussion, and a vote which resulted in the motion being defeated. Another motion to pay the bill was made, 
which was adopted. 

The meeting closed with the announcement by Chief Dettmar of the Trenton Police Department 
that he had “retired as Chief from the department on January 1, and that he requested that the 
association take no cognizance of it by a present or lunch as he would not accept it, on motions a 
rising vote of thanks was tendered the chief extending him our very best.” 

90 Years Ago – January 1927 
The NJSACOP Monthly State Chiefs Meeting for January 1927 was held in Englewood, NJ. 
Following reading of several pieces of correspondence and membership applications, the President 
reported on the recent meeting of the association’s Executive Board, and after discussion 

It was learned that Chief Kiely of Plainfield was to appear before the Pension Board on January 
10th 1927 to show cause why he should not retire. The…evidence shown by the Chief that he has 
2 years to go before he reaches the age of 65 years and the executive board being satisfied with 
the evidence allowed counsel to the Chief to defend his case in a proper manner. 

75 Years Ago – January 1942 
The NJSACOP Monthly State Chiefs Meeting for January 1942 was held at the Elk’s Club in Bayonne, NJ.  Regular 
order of business was suspended, and Chief Thomas Powers of Matawan was “escorted into the meeting and 
duly obligated” into membership in the association. 

Chief Jenkins brought up the matter of short wave radios taken from aliens, 
asking members to advise just how these receiving sets apparatus was 
handled; what the requirements were, etc. and there seemed to be a 
diversified opinion. 

At this time Mr. Conroy, Special Agent in Charge, F.B.I., invited to the 
meeting by President O’Neill, was escorted to sit alongside the President. 
President O’Neill asked Mr. Conroy to discuss with the others just what was 
required by the Police Departments insofar as taking up receiving sets, 
guns, cameras, etc. and he went into detail answering the entire subject to 
the satisfaction of all concerned. 

After being informed that the association had decided to ask him to attend all future monthly meetings, SAC 
Conroy “stated that he was very pleased and would make it his business to attend our sessions.” 

65 Years Ago – January 1952 
The NJSACOP Monthly State Chiefs Meeting for January 1952 was held in Haledon, NJ. The association’s    
President, Franklin Borough Police Department Chief Herbert Irons, introduced 
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An old friend of the Chiefs, Mr. Bailey Barker, Vice President of the Federal Laboratories who had been 
invited to attend and demonstrate the new ALCO-METER that his company had on exhibition at the Miami 
Conference and which so many of the N.J. Chiefs evidenced interest in and suggested that he bring it to 
one of our State meetings. Amid much confusion and noise Mr. Barker attempted to demonstrate this very 
fine instrument. He was given a round of applause and was invited to stay and take part in the venison 
dinner that had been arranged by Chiefs Willis and Pierson. 

Following the demonstration, the Executive Secretary stated that Chief Pfirrmann of Westfield, “who had been 
favorably voted a member at the December meeting was in attendance for induction.” The Chief was then 
inducted into membership in the association and, “after a short talk,” was introduced to the members present. 

Under new business, Chief Powell reported for the Bylaws Committee the recommendation that the association’s 
governing documents be changed to add a 4th Vice President to the Board of Officers. “At this time Executive 
Secretary Roff moved that Chief William Beck be nominated for the office of Fourth Vice President to be voted 
upon at the February meeting.” The motion was seconded and carried. 

55 Years Ago – January 1962 
The NJSACOP Monthly State Chiefs Meeting for January 1962 was conducted at the Towers 
Bowling Center in Cedar Grove, NJ. 

Following the membership committee report, Chief Charles Boice (Madison Township), Chief 
Wesley Price (Roselle Park), Chief William May (Roxbury Township), and Chief Henry Van 
Dyke (Wayne) were inducted into membership in the association. 

Chief William Cacace of Alpine made a motion to direct the association’s General Counsel “to 
prepare an amendment to the present statute requiring municipalities to give PBA delegates 
the right to attend conferences, to accord the same privileges to Chiefs of Police.” The motion 
was seconded and passed. 

45 Years Ago – January 1972 
The NJSACOP Monthly State Chiefs Meeting for January 1972 was held at Schillig’s Restaurant in Mt. Ephraim, NJ. 
Following the flag salute and a moment of silence, the following Chiefs were accepted into membership in the 
association: Bruce Phillips, Harry Cottrell, and John Sakorsky. 

President Walter Miller (West Deptford) presented Special Agent in Charge Ralph Bachman with a resolution for 
his retirement from the F.B.I. and a Gold Life membership card. A copy of the resolution was sent to J. Edgar 
Hoover. Mr. Bachman thanked the membership, and introduced Agent Vic Tyrone, who was appointed as his 
replacement. “Agent Tyrone said he was looking forward to working with the chiefs and that if any problems came 
about please call and he would give his fullest cooperation, he also commended the New Jersey State Chiefs 
Association for being one of the finest in the country.” 

40 Years Ago – January 1977 
The NJSACOP Monthly State Chiefs Meeting for January 1977 was conducted at the   
Signal-Stat Plant in Eatontown, NJ with Randolph Chief Harold Booser, the association’s 
President presiding. President Booser announced that “the State Office would have to be    
vacated by February 1 and called on the Executive Secretary to bring his recommendation to 
the Membership. Chief Temple recommended that we utilize the office space available at the 
Crystal Brook Professional Bldg, and a motion was made, seconded and carried” to accept 
the recommendation. 

It was reported that the association received communication from the Chief of Pohatcong, 
expressing thanks to “the Trouble Shooter committee for their successful attempt in           
preventing the hiring of a Public Director.” 

President Booser acknowledged the presence at the meeting of Past President of the IACP Chief Rick Clement and 

Continued from previous page 
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Continued on next page 
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NJ State Police Superintendent Clinton Pagano. 

35 Years Ago – January 1982 
The NJSACOP Monthly State Chiefs Meeting for January 1982 was held at the American   
Legion Hall in Hightstown, NJ. The meeting commenced with the approval of the    
membership applications presented from Chief Joseph DeAngelis (Orange), Chief Harry 
Crevaling (Lebanon Township), Chief Glen Saltenberger (Prospect Park), and Chief Joseph 
Palladino (Waterford Township). 

Minutes from previous Regular and Executive Board meetings were approved, “with a   
correction on the Executive Board minutes to read that the Executive Committee approved 
the hiring of an Executive Administrator.” 

10 Years Ago – January 2007 
The NJSACOP Monthly State Chiefs Meeting for January 2007 was held at the Middlesex County Fire Academy 
in Sayreville, NJ. Following the opening invocation and the salute to the flag, Chief Gerald Hunter (Little Falls) 
and Chief Michael Sika (Passaic County Prosecutor’s Office) were administered the membership oath by  
NJSACOP President Chief John Coyle (Egg Harbor Township). 

Chief Coyle introduced the association’s General Counsel, Vito A. Gagliardi, Jr., who addressed the membership 
on a variety of legal topics. Legal Aid & Arbitration Committee Chair Chief Sandy Danco reported that, after 
many years of effort, he was pleased to report that Lakewood Township would be appointing a Chief of Police to 
lead the municipality’s police department. 

Executive Director Sklar discussed the proposed change to the NJSACOP Constitution, involving the change of 
composition of the association’s Board of Officers. 

2007 will be the last election for a 5th Vice President. After this year, that position will be eliminated, 
and a VP-At-Large position will be added to the Board of Officers. Chief Coyle called for a motion to 
accept the changes to the Constitution as proposed; motion was given, seconded and passed. 
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Each year, the NJSACOP convenes the organization’s largest and most important event, 
The Annual Training Conference and Police/Security Expo. 

 
The Conference combines prominent speakers and training professionals, high-profile incident reviews, 

and valuable leadership insights for the police executive with social functions,  
highlighted by the Installation Banquet. 

 
The Annual Conference is also a time to learn, share ideas, establish a communications  

network, and renew friendships. 
 

The emotional high point of the Installation Banquet is the NJ Police Chiefs Foundation Valor Awards, 
presented to law enforcement officers and civilians who have gone over and above the call of duty to 

help their fellow citizens at the peril of their own safety or even life. 
 

The Annual Police/Security Expo is one of the largest law enforcement-related tradeshows in North 
America. Over 650 vendors and 7,500 attendees converge on the Atlantic City  

Convention Center for two days to view and try out the latest in tools, technology,  
hardware and software for the police and security professional.  

 
The Annual Training Conference and Police/Security Expo Agenda and  

Registration Information can be found on the next pages of this brochure.  
Please do not hesitate to contact the NJSACOP State Office should you have any questions. 
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CONFERENCE AGENDA 

Monday, June 26, 2017 

7:00 p.m. 
Host Chief’s Night - Dinner/Reception 
The Landshark Bar & Grill 
Buffet Dinner, Cocktails and Entertainment 

7:45 a.m. - 8:45 a.m. Buffet Breakfast 
 

 
 
 

9:00 a.m. - 11:00 a.m.  
 

Ferguson, Missouri: Providing Effective Leadership 
in a Crisis Situation 
Presented by: Chief Jon Belmar,  
St. Louis County Police Department 
Registered Chiefs, Spouses and Registered Guests 
(Pre-Registration Required) 

 

11:00 a.m. - 4:15 p.m. Police/Security Expo Seminars 
Atlantic City Convention Center 

12:15 p.m. Police/Security Expo Opening Ceremonies 
Atlantic City Convention Center 

Tuesday, June 27, 2017 

The events in Ferguson, Missouri marked a major shift in how many Americans perceive 
police, and began a call for more transparency and accountability in the profession. St. 
Louis County Police Chief Jon Belmar, who had a major role in restoring order following  
Michael Brown’s death, will talk about the lessons learned during the ordeal and how police 
leaders can prepare for similar events in their communities. His presentation includes               
ensuring officers are given clear instruction on their demeanor during protests, leading from 
the front in critical incidents, and trainings’ short comings in dealing with these situations. 
He will also talk about the socioeconomic conditions leading to the unrest and cover the role 
politicians and media play during highly publicized events.  
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Wednesday, June 28, 2017 

7:45 a.m. - 8:45 a.m. Buffet Breakfast 
 

 
 

9:00 a.m. - 11:00 a.m.  
 
 

Sustaining Motivation By Being a Transformational 
Leader 
Presented by: Michael Bret Hood,  
Special Agent, FBI (Ret.), 
21st Century Learning & Consulting, LLC 
Registered Chiefs, Spouses and registered Guests  
(Pre-registration required) 
 

 
 
 
 
 
 
 
 

10:00 a.m. - 3:00 p.m. Police/Security Expo Seminars  
Atlantic City Convention Center 

6:00 p.m. - 11:00 p.m. 
NJSACOP Installation Banquet & Cocktail Hour 
 NJ Police Chiefs Foundation Valor Awards Presentation 
 Cocktails and Hors d’oeuvres followed by banquet and awards 

Thursday, June 29, 2017 

9:30 a.m. General Membership Business Meeting 
 

10:30 a.m. Board of Officers Meeting 

Are your employees as engaged as they could be in their work? Are there certain people in 
your organization who struggle with their motivation? Are you leading up to your full                  
capabilities? Have you been able to adapt to leading new generations of employees? What if 
someone offered you new, scientifically proven ways to help you better lead and motivate 
your followers? Would you be interested? 
 
As we all know, law enforcement agencies are full of diverse, opinionated personalities, each 
with differing motivations or lack thereof. Any leader could have trouble navigating in this             
environment, but scientific research has shown that a transformational leader will have better 
success at leading and motivating their followers. In this interactive block of                    
instruction, participants will be surprised by their own behaviors while also learning different 
ways to leverage automatic human behaviors to increase employee engagement and                    
intrinsic motivation. As a leader, don’t you want to leave your organization better than you 
found it? 

 

CONFERENCE AGENDA (cont’d) 

** Spouse Events TBD 
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Chief Jon Belmar 
St. Louis County Police Department  
Chief Jon Belmar was appointed to the position of Chief of Police on January 31, 2014 by the St. Louis 
County Board of Police Commissioners. By County Charter, the Chief of Police is responsible for the law 
enforcement duties of the Sheriff. St. Louis County is unique in the U.S., as it does not have an elected 
sheriff. Chief Belmar has served the agency since 1986. The St. Louis County Police Department serves 
a population of over one million and a geographical area of more than 500 square miles. Current agency 
strength is nearly 1,100 and it has a budget of more than $113 million.  
 
Chief Belmar began his career in the Affton Southwest Precinct in 1986 as a patrolman. He also served 
in the South County Precinct and the Tactical Operations Unit before his promotion to Sergeant in 1995. 
As a Sergeant he served in the West County Precinct as a watch supervisor until selected to run the Department’s Arson and  
Explosives Unit in 1996. In 1998 he was promoted to Lieutenant and remained within the Division of Criminal Investigations as 
the commander of the Bureau of Crimes Against Persons. He remained in that position until his promotion to Captain in 2004 at 
which time he was assigned as the Commander of the Affton Southwest Precinct and later as a Captain in Special Operations. He 
was promoted to the rank of Lt. Colonel in July 2013 and assigned the position of Commanding Officer of the Division of Special 
Operations.  
 
Chief Belmar was appointed to the boards of Medal of Valor, S.T.A.A.R.S., and Backstoppers. He is also a member of the                  
International Association of Chiefs of Police, FBI National Academy Associates, N.O.B.L.E., National Tactical Officers Association, 
and the NAACP. 
 
Chief Belmar earned a bachelor’s degree in Criminology from Arkansas State University, and attended the FBI’s Hazardous Device 
School at Redstone Arsenal, Alabama, where he was certified as a bomb technician in 1997. He attended the 228th Session of 
the FBI National Academy in 2007, the 56th session of the Senior Management Institute for Police in 2014, and the 38th session 
of the FBI National Executive Institute in 2015. 
 
Chief Belmar has presented in front of the FBI National Academy, Police Executive Research Forum, and the Regional Business 
Council, among others. 
 
Chief Belmar was raised in North St. Louis County and currently resides in West St. Louis with his wife.  
 
 
Michael Bret Hood 
Special Agent, FBI (Ret.) 
21st Century Learning & Consulting, LLC 
Michael Bret Hood is a founding partner in 21st Century Learning & Consulting, LLC, a group that 
offers leadership, implicit bias and financial crimes training, investigative consulting and expert           
witness services. He is a master facilitator, human behavior and interpersonal communication               
specialist with over 25 years experience and training through the premier law enforcement agency in 
the world. 
 
He served for 24 years with the Federal Bureau of Investigation, and was a 4 time winner of the Special Agent of the Year 
Award, and recipient of multiple FBI Director commendations. 
 
Currently, he is mentoring and coaching executives at the FBI’s Executive Development Institute, where he creates the vision and 
strategy to lead major law enforcement executives in their attempts to adapt and transform their agencies to fit 21st century     
models of policing. 
 
Michael is also the author of the critically-acclaimed leadership book, Eat More Ice Cream! A Succinct Leadership Lesson for Each 
Week of the Year.  
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New Jersey State Association of Chiefs of Police 
105th Annual Training Conference 

June 26 – June 29, 2017 

Resorts Casino Hotel & The Atlantic City Convention Center 

REGISTRATION FORM 
 

    Attendee Information: 
 
    Title & Name___________________________________________________________________________________________________ 

    Agency________________________________________________________________________________________________________ 

    Address_______________________________________________________________________________________________________ 

    City, State, Zip__________________________________________________________________________________________________ 

    Email (required for Confirmation)_____________________________________________________________________________________ 

    County__________________________________      
 

     
    Spouse/Companion Information - shared for spouse events at convention 
       If attending ALL events – see below for list of events: 
     

     Name________________________________ Email_____________________________________________ Phone__________________ 

                
         
    ADDITIONAL Banquet tickets: 
     $125 per ticket  Quantity________ 

                   Full registration fees include Banquet ticket; do not order if you register in full below. 
 

    Child(ren) (if under 18, no fees apply): 
 
    Name(s)_______________________________________________________________________________________________________ 

 

    Member Status/Fees: 
     Active [     ]  $345  L.E. Associate [     ]  $345   P.S. Affiliate [     ]  $345 

     Non-Member [     ]  $365  Retired [     ]  $185   Late fee [     ]  $25 if registering after 6/21/17 

      Fees include: Host Chiefs Night, Tuesday & Wednesday Breakfasts/Seminars, Installation Banquet 
 
    Spouse Status/Fees: 
 Active, L.E. Assoc., P.S. Affiliate, Non-Member [     ] $195 Retired [     ] $140 

     Fees include:  Host Chiefs Night, Tuesday & Wednesday Breakfasts/Seminars, Special Spouse Event(s), Installation Banquet 
      ------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------- 

     Fee Totals: Attendee fee -  $____________     

  Spouse fee -  $____________    

  Banquet ticket(s) -  $____________ 

  Late fee -  $____________                           TOTAL AMOUNT DUE - $____________ 

 

Make Purchase Orders/Checks payable to: 
New Jersey State Association of Chiefs of Police 

 

Return completed registration form along with payment information to:  NJSACOP - 751 Route 73 North, Suite 12 - Marlton NJ  08053 
                                                                                                  Tel - 856/334-8943  Fax - 856/334-8947 

 

Credit card info - CC#__________________________________________________________ 

Expiration date_______ /________  3 or 4 digit CVV___________ 

Amount to be charged - $________________  Signature____________________________________________________________________ 

Address of CC holder_______________________________________________________________________________________________ 

Hotel room reservations can be made here:  https://meetatresortsac.com/vnjc17  OR CALL DIRECT:  888-797-7700 & USE CODE  VNJC17 

 

Please use the Breakfast/Seminar Registration Form to add additional personnel for Tuesday & Wednesday. 
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New Jersey State Association of Chiefs of Police 
105th Annual Training Conference 

June 26 - June 29, 2017 

Resorts Casino Hotel & The Atlantic City Convention Center 

BREAKFAST/SEMINAR REGISTRATION FORM 
 

This form to be used for personnel attending the Breakfasts & Seminars only. 

$50 per person per day 

 

      Agency___________________________________________________________________________________________________ 

      Address __________________________________________________________________________________________________ 

     City, State, Zip______________________________________________________________________________________________ 

 

Tuesday, June 27, 2017 Breakfast & Seminar 

“Ferguson, Missouri:  Providing Effective Leadership in a Crisis Situation” 
Presented by:  Chief Jon Belmar, St. Louis County Police Dept. 

 

Breakfast: 7:45am - 9:00am  Seminar:  9:00am - 11:00am 

 

 
Attendee(s) - List by Title & Name: 

______________________________________________________________________________________________________  

______________________________________________________________________________________________________ 

______________________________________________________________________________________________________ 

______________________________________________________________________________________________________ 

------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------- 

Wednesday, June 28, 2017 Breakfast & Seminar 

“Sustaining Motivation By Being A Transformational Leader” 
Presented by:  Michael Bret Hood, SA, FBI (Ret.), 21st Century Learning & Consulting, LLC 

 

Breakfast: 7:45am - 9:00am  Seminar:  9:00am – 12:00pm 

 

Attendee(s) - List by Title/Name: 

______________________________________________________________________________________________________ 

______________________________________________________________________________________________________ 

______________________________________________________________________________________________________ 

______________________________________________________________________________________________________ 

------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------ 

 

 TOTAL # of attendees for both days__________ @$50 each - $_____________ 

 

Make Purchase Orders/Checks payable to: 
New Jersey State Association of Chiefs of Police 

 

Return completed registration form along with payment information to:  NJSACOP - 751 Route 73 North, Suite 12 - Marlton NJ  08053 
Tel - 856/334-8943 Fax - 856/334-8947 

 

 

Credit card info - CC#________________________________________________________________ 

Expiration date______ /________  3 or 4 digit CVV_____________ 

Amount to be charged - $_____________ Signature_______________________________________________________________ 

Address of CC holder___________________________________________________________________________________________ 
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New Jersey & Florida Police Chiefs Associations  
Sign Historic Exchange Agreement 

The New Jersey State Association of Chiefs of Police [NJSACOP] has entered into a formal exchange  
agreement with the Florida Police Chiefs Association [FPCA], allowing police executives in the respective 
states to benefit from each association’s excellent professional development courses. Under this 
“Police Leadership and Professional Development Exchange Program,” the FPCA and the NJSACOP will 
exchange and host appropriate individuals to attend and potentially instruct at professional development 
and training seminars organized and conducted by the associations for police executives.  As outlined in 
the agreement, the specific objectives of this new exchange program include “enhancing the quality of  
policing education and professional development programs for both parties, specifically around Leader-
ship.”  This new collaboration will also offer outstanding professional development opportunities for the ex-
change Fellows. 

For over 60 years, the FPCA has facilitated the dissemination of information, provided continuing police 
training, and promoted a better understanding of the police profession in general. Through conferences, 
seminars, and special training courses, the FPCA ensures the highest degree of preparedness and  
responsiveness among the state’s many agencies and officers. The FPCA provides a forum for sharing 
information on the latest crime-fighting strategies, tools and techniques. By enhancing communications 
between agencies at all levels, the Association fosters the highest degree of police professionalism and 
competence. 

This focus is right in line with the NJSACOP’s core mission to “promote and enhance the highest ethical and 
professional standards in law enforcement at all levels throughout New Jersey.” Since 1912, the NJSACOP 
has been a national leader in the provision of cutting-edge, innovative professional development 
courses, a tradition that continues to this day. In reaching out to the FPCA, the NJSACOP found a 
partner with a similar outlook and mandate. NJSACOP Executive Director Mitchell Sklar addressed the 
genesis of this new cross-border relationship: “For over 100 years our Association’s focus has been to 
provide police leaders in our state with the best tools and most advanced opportunities to develop 
themselves and their colleagues as police executives. While looking for a partner to bring new 
perspectives to our professional development portfolio, I’ve identified the FPCA as an organization 
that shares our outlook and methods, and would be most compatible with our goals and mission, 
as well as provider of top-flight police professional development.” 

The agreement, in the form of a Memorandum of Understanding [MoU] became effective in November 
2016, with the first exchange of Fellows to take place in the Spring of 2017.  Each organization will be     
responsible for selecting the Fellows that they will send to the other partner, but under an agreed upon   
criteria for candidate selection.  In short, the selected Fellows must exhibit a “sound appreciation of 
current and future trends in policing, criminal justice policy or criminology research…” 

FPCA Executive Director Amy Mercer took a broad view of the benefits of this type of agreement. 
“Progressive police organizations everywhere are searching each other out to develop links and 
connections that will help them to deliver more effective and efficient policing services.” She expressed the 
strong belief that the FPCA and its members will see long term benefits from the new, formal working 
agreement with the NJSACOP. “To have established the relationship we have with the NJSACOP has been a 
real highlight and itself, an example of best practice. We are proud to be associated with our colleagues in 
New Jersey, and we see this as the start of a long and fruitful partnership.” 

The admiration is clearly mutual.  According to Director Sklar, “It’s a true honor for us to be associated 
with an organization with the well earned and truly well deserved reputation that the FPCA enjoys.  The 
policing profession in our states as a whole will be better because of efforts such as this.” 

The initial term of the MoU is for three years, after which both organizations will conduct internal reviews. 
Assuming that both partners are fully satisfied with the exchange program, they anticipate that the 
agreement will be reviewed every three years thereafter. 

The New Jersey Police Chief Magazine | January 2017 
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SPECIAL OFFER FOR ALL NEW JERSEY LAW ENFORCEMENT

You protect our families. Let us return the favor

We’re excited to announce that the NJSACOP and Ring
have partnered to make securing your home, and our
collective community, easier and more a�ordable! Use
promo code 14njsacop online at ring.com and get a $50
discount on every item purchased and Ring will donate
$25 to the NJSACOP for every item sold!

All active officers, use your 
department email address online 
during checkout at ring.com, or 
contact gerrell@ring.com, for 
verification only.

All retired officers, contact 
gerrell@ring.com

On the Shipping Information section 
of the checkout process, enter promo 
code 14njsacop (all lowercase) before 
entering your shipping info.

Please note that this discount is for 
law enforcement only.

About Ring
Ring lets you watch over 
your home and family from 
your smartphone, tablet and 
desktop. Ring Video Doorbells 
feature HD video and two-way 
talk technology, which allow 
you to see, hear and speak to 
anyone on your property  
from anywhere. 

Whether it’s greeting the  
kids when they get back from 
school, or simply making sure 
that a package is delivered 
safely, Ring makes sure you 
never miss a thing.

Contact us at : gerrell@ring.com | 855-688-7756 ext.14

SPECIAL OFFER FOR:
NEW JERSEY STATE ASSOCIATION OF  CHIEFS OF POLICE

GET $50 OFF  AT RING.COM USING:

PROMO CODE: 14njsacop

Always Home
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Evesham Township Police Department 
First nationally accredited agency to achieve NJSACOP Accreditation 

By Harry J. Delgado, Ed.S. NJSACOP Accreditation Program Manager    

On October 13, 2017 the Evesham Police Department was awarded accredited status by the New Jersey 
State Association of Chiefs of Police Law Enforcement Accreditation Program. As such they became the 
first agency in the state to achieve state accreditation through NJSACOP LEAP while nationally accredited 
as well. 

During the official accreditation hearing in front of the New Jersey State Chief’s Association Commission, 
the Evesham Police Department was praised for the agency’s high level of professionalism, dedication as 
one of the leaders in the state for their body worn camera program and their internal mental health 
initiatives for their staff. 

A formal presentation of the Certificate of Accreditation was held November 22 at a Council Meeting.  

Chief Christopher Chew stated in a press release, “that the Evesham Township Police Department has 
become the first police department out of the 550 state law enforcement agencies to be both state and 
nationally accredited”.  

Chief Chew added, “This is a tremendous accomplishment by our police department. Being accredited 
by the New Jersey State Association of Chiefs of Police reaffirms the professionalism and standard of 
excellence throughout our organization”.    

The New Jersey State Association of Chiefs of Police recognizes that New Jersey law enforcement 
agencies accredited nationally may wish to pursue accredited status through the New Jersey State 
Association of Chiefs of Police Law Enforcement Accreditation Program. Although the programs are vastly 
different, many areas addressed by the standards can be considered sufficiently similar to satisfy some of 
the NJSACOP LEAP Standards. However, agencies seeking to achieve state accreditation must comply 
with a number of specific standards that are New Jersey centric. At the end of the process 
NJSACOP Assessors conduct a thorough on-site review. 

For more information about NJSACOP LEAP contact the Accreditation Program Manager at 
hdelgado@njsacop.org 
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Executive Professional Development: A True Best Practice 
The Best Public & Private Executives Invest in Themselves and Their Teams – And 

You Should, Too 
By Mitchell C. Sklar  

Part 1: “Sharpening the Saw” – Not Just for Lumberjacks 
Faced with constant challenges, changing technologies, and a fluid environment, executives must 
continually broaden their perspectives and strive for continual professional executive development.1
Continuing (or Continuous) Professional Development can be broadly defined as any type of learning that 
is undertaken which increases your knowledge, understanding and experiences of a subject area or role. 
It is the means by which professionals maintain the knowledge and skills related to their professional 
lives. It helps keep an individual aware of advances in their profession, and enhances their knowledge and 
capabilities. It also helps the individual advance in their career paths and gain knowledge in certain areas 
over a span of time.2 

Perhaps the most famous champion of continuing professional development was Dr. Stephen Covey. 
Habit #7 in his The 7 Habits of Highly Effective People is called “Sharpen the Saw.” Covey writes of 
meeting someone who has been sawing down a tree for more than 5 hours. When it was suggested that 
they take a break and sharpen their saw so the job might go faster they  reply  they do not have time to 
sharpen the saw because they're too busy sawing.  While the “Sharpening the Saw” concept goes 
beyond professional development per se, Covey’s concept of self-improvement can be described as a 
never-ending upward spiral of ‘Learn, Commit, Do’.  

By the way, this is not just for those “on the way up” the ladder of their profession – it is equally true 
for professionals with many years of experience in the workplace. Continuing professional development is 
important because it ensures you continue to be competent in your profession. It is an ongoing process 
and continues throughout a professional's career. It keeps you at the top of your game. You owe this not 
only to yourself, but also to your employer, as well as all of those you serve, protect, and lead. 

The critical importance of professional competence in an organization’s leaders is not confined to any 
particular industry or field.  For instance, not long ago leadership development consultants Jack Zenger 
and Joseph Folkman3 published the results of a study they conducted on the skills that leaders need to 
succeed in their current positions. They surveyed over 330,000 bosses, peers, and subordinates to rank 
the top competencies from a list of 16 key leadership skills. Not surprisingly, high on that list was 
“Displays technical or professional expertise.”  

Of course, it could be argued that nowhere is professional competence more valued by subordinates and 
peers than in what Gen. Tom Kolditz4 refers to as “organizations chartered for dangerous missions.” Gen. 
Kolditz, author of the groundbreaking book In Extremis Leadership: Leading as if Your Life Depended on 
it (Jossey-Bass) was chair of the Department of Behavioral Sciences and Leadership at the U.S. Military 
Academy West Point for 12 years, where he was responsible for teaching, research, and outreach 
activities in Management, Leader Development Science, Psychology, and Sociology.  

After joining the West Point faculty in 2000, Kolditz began a program of empirical research into 
what he soon dubbed in extremis leadership.  Using a variety of research methods including 
observation, interviews, and surveys (this is not a topic that lends itself to controlled experimenta-
tion!), Kolditz identified a consistent pattern of traits, skills, and attitudes that characterizes those 
who are successful in leading others in these dynamic and dangerous settings.  Specifically, he 
found that successful in extremis leaders (1) possess an inherent motivation for the task, (2) 
embrace continuous learning, (3) share risk with their followers, (4) adopt a lifestyle in common 
with their followers, and (5) are highly competent, and inspire trust and loyalty in others…. 

Continued on next page
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It is worth commenting further on the role of competence in leading in dangerous contexts.  Dr. 
Patrick Sweeney, now the Director of Leadership, Character, and Ethics Initiatives at Wake Forest 
University, conducted a very insightful field study of leadership in soldiers engaged in actual 
combat operations.  In 2003, while still in graduate school working on his doctor 
of philosophy degree in social psychology, Sweeney was personally contacted by David Petraeus (a 
major general at that time, and commander of the division) who asked him to join the U.S. Army V 
Corps as it prepared to invade Iraq.  Seizing the opportunity to both serve his nation in combat 
and conduct a study of leadership of real soldiers conducting real combat missions, Sweeney 
quickly devised a series of questionnaires that he administered to soldiers and their leaders. 

To a large degree, what Sweeney found is consistent with Kolditz’s findings.  But his most 
interesting finding may be that it was competence that was essential to leading others in 
combat.  If a leader was not competent, he was not trusted by his soldiers.  Lack of trust 
is devastating to a combat unit.  Without it, both morale and performance degrade....5
[emphasis added] 

Naturally, there are other crucial traits and attributes that contribute to the success (or lack thereof) of 
any leader. But it is clear that professional competence is fundamental to successful leadership, and it is 
equally clear that continuous professional development is one of the keys to maintaining, if not achieving, 
a high degree of professional competence. It is the way professionals – in every field – keep their saws 
sharp. 

1“Executive Development Best Practices Guide”, US Office of Personnel Management, Nov. 2012. 
2 Business Continuity Institute 

3 Zenger/Folkman, Orem, UT 

4 US Army, retired, founding Director of the Ann and John Doerr Institute for New Leaders at Rice University 

5 Matthews, Michael D. “In Extremis Leadership: Leading others when the chips are down.” Psychology Today,com, July 2014. 

Continued from previous page 
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NJSACOP COMMAND & LEADERSHIP ACADEMY ALUMNI  

ASSOCIATION BATTLE OF BRANDYWINE, INDEPENDENCE 

HALL & TOMB OF THE UNKNOWN REVOLUTIONARY WAR 

SOLDIER LEADERSHIP EXPERIENCE

The Battle of Brandywine  
George Washington vs William Howe 

Late in the summer of 1777, Gen. William Howe prepared to march on  
Philadelphia, leading 15,000 British and Hessian troops.  Hastening to turn back 
the attack, Gen. George Washington met Howe’s forces at Brandywine Creek 
near Chadds Ford, Pennsylvania, with 14,000 men.  The American defeat that  
followed ultimately led to the terrible winter at Valley Forge and the  
Revolutionary War’s darkest days.   

This battle pitted the new style of inclusive leadership practiced by Gen. George 
Washington against the more rigid leadership of British Gen. Sir William Howe.  
When the fight was over, Washington’s army had been defeated but not routed.  
The army would live to fight another day.  Leadership was the key.   

Leadership lessons of command and control, effective communication and   
decision-making, strategic planning and inspiration will be examined in this  
historical case study with lessons for modern leaders of police organizations 
which transcend time.   

FACULTY: 

Professor William “Pat” Schuber 

Pat is an Assistant Professor with  
Fairleigh Dickinson University, 
former County Executive of  
Bergen County NJ, and teacher of, 
among other courses, “Leading in 
Times of Crisis” and other  
leadership and management  
topics. 
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The Tomb of the Unknown Revolutionary War Soldier 
 

Philadelphia's Tomb of the Unknown Soldier was established in 1866 (55 years prior to the Tomb 
of the Unknowns was established at Arlington Memorial Cemetery) to honor soldiers who died 
during the American Revolutionary War. This is the sole monument honoring Revolutionary War 
soldiers, and is the place where thousands of sick and dying soldiers gathered. Located in 
Washington Square, the current memorial was built in 1954 and features an eternal flame and a 
statue of George Washington as he gazes toward Independence Hall. 
 

Memorialized here are the words "Freedom is a light for which many men have died in darkness" 
As a part of this special C&L Alumni Association program, we will be presenting a wreath of    
remembrance at the Memorial. 

 

Independence Hall 

 

Independence Hall is where both the United States Declaration of Independence and the United 

States Constitution were debated and adopted. It is now the centerpiece of the Independence 

National Historical Park in Philadelphia. The building was completed in 1753 as the colonial     

legislature (later Pennsylvania State House) for the Province of Pennsylvania. It became the   

principal meeting place of the Second Continental Congress from 1775 to 1783 and was the site 

of the Constitutional Convention in the summer of 1787. The building is part of Independence     

National Historical Park and is listed as a World Heritage Site. A special guided tour of             

Independence Hall is included on this C&L Alumni Association program. 

 

 

 

 

 

 

Bus will depart and return from 

the NJSACOP State Office in 

Marlton, NJ 
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ATTENDEE INFORMATION 

 

Name: _______________________________________________________________ 

 

Title: ________________________________________________________________ 

 

Agency: _____________________________________________________________ 

 

Address: _____________________________________________________________ 

 

City: ___________________________________ State: _________ Zip: __________ 

 

Phone/Fax/E-Mail: _____________________________________________________ 

 

YOU MUST BE AN ACTIVE ALUMNI ASSOCIATION 

MEMBER TO ATTEND THIS EVENT 
 

 

 

 

 

Choose one of the following methods of payment: 

 

CHECK 

Make Checks payable to NJSACOP Command & Leadership Alumni Association 

Mail full payment (no cash) with completed registration form to: 

NJSACOP, 751 Route 73 North, Suite 12, Marlton, NJ 08053 

 

P.O./VOUCHER 

Make payable to NJSACOP Command & Leadership Alumni Association 

NJSACOP, 751 Route 73 North, Suite 12, Marlton, NJ 08053 

 

CREDIT CARD 

Please indicate by circling:    VISA                MASTERCARD  AMEX 

 

Fax this registration form with credit card authorization to 856-334-8947 

 

DO NOT MAIL AND FAX THIS FORM—Charges will be duplicated. 

 

Account Number: ______________________________________________________ 

 

Expiration Date: _______________________________________________________ 

 

Cardholder’s Signature: _________________________________________________ 

 

Address: _____________________________________________________________ 

 

City/State/Zip: ________________________________________________________ 

 

SPACE IS LIMITED 
COMPLETE AND RETURN REGISTRATION 

FORM WITH FEES  

 

Cancellations must be received by  

March 1, 2017 to receive a refund. 

 

A confirmation with a detailed agenda will 

 be sent prior to the event.   

FEE: $130.00 

April 13, 2017 
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Improved Communication Program Being Offered to New Jersey Police 
Chiefs and All NJ Public Safety & Justice Organizations 

NJSACOP to Partner with Cisco and CDW-G for Video Cloud Collaboration 

Tech Leaders and NJ Police Chiefs Association to “Partner for Better Information Sharing” 

With increasing demands on law enforcement to respond to and assess situations faster and more accurately, the need for 
improved communication and collaboration has become more critical than ever. To address this issue, the New Jersey State 
Association of Chiefs of Police (NJSACOP) will be partnering with Cisco Systems and CDW-G to provide association members the 
opportunity to connect their teams with the latest in Cloud based video collaboration technologies.  

Called the NJSACOP Public Safety and Justice Portal, the new partnership will make a wide variety of the latest collaboration
technologies available to New Jersey public safety and justice agencies. The offering will include software subscriptions services 
only as well as video enabled endpoints ranging from desktop systems to room-based systems. In addition, cloud services and 
multiple collaboration tools (including TelePresence® and Jabber®) will be available. These can help increase efficiency and 
reduce costs related to administration, meetings, travel and transportation. In addition, the technologies offered through the 
agreement, will provide improved and more secure communications by empowering real-time, any time, face-to-face video 
communications and meetings among staff. 

Affordable, Reliable and Secure 

Cisco is excited to be a key player in the development of this turnkey approach to help New Jersey Public Safety agencies easily 
acquire cutting-edge video and TelePresence® technologies for deployment in the office and the field. With a wide array of video 
end-points being delivered by Cisco’s 2014 Partner of the Year CDW-G, New Jersey public safety agencies could have an 
affordable method that would let them easily communicate in real-time within their own department or with other state or federal 
agencies. Cisco vast experience in video collaboration technologies will provide agencies with a reliable and secure platform that 
can be expanded as needed. A key software component of the new partnership would be Cisco’s Jabber software client for mobile 
devices. This communications software would empower agencies in New Jersey to respond to unknown threats faster and more 
effectively.  

Another special feature of the new agreement would enable agencies to deploy Cisco’s WebEx Collaboration Meeting Room (CMR). 
This advanced collaboration solution could link up to 200 callers at once in a conference room setting, and up to 25 video 
endpoints. Plus, CMR is standards based, so even those without a license could join calls – a key advantage in times of crisis. 

Real Benefits for Public Safety and Justice Agencies 

For New Jersey public safety agencies, the new partnership with Cisco Systems and CDW-G will 
provide tremendous benefits every day. Real-time video communication tools will be available that 
would provide a more secure environment for those who work with prisoners after arrest. The 
agreement would also open up Cloud Collaboration technologies to use by attorneys, judges and 
correctional facilities. Using them, agencies could reduce or eliminate the need to transport      
dangerous inmates for arraignments, hearings or healthcare. By enabling remote video interviews 
between inmates and legal attorneys, the new cloud based tools could reduce or eliminate travel 
time and associated costs, freeing up financial and physical resources for use in more critical areas. 

The use of advanced video collaboration technologies are ideal for Emergency Operations Centers 
(EOCs), letting them view data and presentations (video, television, maps, graphs, etc.) in     
real-time and across agencies. With that data, EOC decision makers can develop more efficient              
response strategies. Plus, video helps build more interactive relationships and ensures        
communication is clearer since body language can be interpreted. 

Components featured in the agreement include advanced technologies like that found in the Cisco 
DX Series. The DX80 features HD video, Unified Communications, Android applications and even 
email all integrated into a single sleek device. Its end-to-end security features provide the level of 
security agencies need for complete peace of mind. Components like the DX80 could stream live 
video site-to-site to give command staff a better strategic understanding of live incidents. Or, 
thanks to the cloud, that same live video could be immediately recorded and used later for further 
investigation, prosecution or collaboration (such as with Border Patrol and the DEA). This same 
capability also opens up new opportunities for enhanced officer training and accreditation via live 
courses and webcast.  

The deal will also give agencies the opportunity to step up in size to Cisco’s TelePresence SX Series 
solutions. These flexible and highly scalable codec and camera sets turn any flat panel display into 

Continued on next page 

Cisco’s DX-80 delivers integrated, always-
on and secure high-definition (HD) voice 
and video communications conferencing. 

The Cisco TelePresence SX Series Quick 
Set provides flexible and highly scalable 
codec and camera sets that can turn any 

flat panel display into a video collaboration 
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a video collaboration system for small-to-medium size meeting rooms. Easy to setup and use, the SX Quick Sets deliver 
high-definition video quality, multiparty conferencing and three different camera options to accommodate room size and 
configurations, all at a value price. They provide the performance expected of more expensive systems, combined in a sleek 
multi-featured package.  

Components like the DX and SX Series would enable team meetings via TelePresence® or Jabber® without the need to recall 
officers from the field. They could even eliminate stressful travel to statewide or national meetings, allowing staff more 
down-time with family. This could dramatically reduce or eliminate costs associated with meetings, such as transportation, fuel, 
food and lodging. These resources could then be reallocated to areas that are more critical. 

Cloud Collaboration would help New Jersey residents through the NJ State Chiefs of Police Public Safety and Justice Portal. 
Powered by Cisco Connected Justice® and CDW Cloud Collaboration, the site will allow 911, Police, Prosecutors, Courts, Special 
Task Forces and more to share information in real-time across the state. Nationally, it can do the same through the National 
Sheriffs’ Association Collaboration Cloud. There it can link Sheriffs offices large and small, rural and urban, to share critical infor-
mation and resources in real-time. 

Step Up to Cloud Collaboration 

Cisco Systems and CDW-G’s Cloud Collaboration service will be available to association members only, through an annual 
subscription. It will be simple to use and members will even be able to customize service bundles to fit their specific needs. Plus, 
it is designed to be flexible and will let members select from a variety of end-points or soft client options. It will also utilize cloud 
subscription services that are attached to individual endpoints. This means each license would support up to five devices, 
providing users the flexibility to transition from desktop, to tablet, to smartphone, etc. as their workday or events require. This 
lets workers leverage video collaboration to the max. By taking advantage of this aspect of the deal, agencies could eliminate 
separate hardware and software costs, reducing the burden on already limited IT resources. Best of all, it will be available at an 
affordable monthly fee, one which could be funded using asset seizure, JAG Grants and more. 

By leveraging the power of multiple agencies through the NJSACOP, and merely adding to an agency’s existing internet 
connections, New Jersey public safety and justice agencies will be able to enjoy advanced video collaboration capabilities without 
incurring expensive upfront costs or committing to high purchase volumes. To learn more about the New Jersey State 
Association of Chiefs of Police Public Safety and Justice Portal cloud collaboration solutions powered by Cisco Systems and 
CDW-G, contact your Cisco or CDW-G account managers or publicsafety@cdwg.com. 

Continued from previous page 
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AN IMPORTANT PROGRAM FOR  
NEW CHIEFS OF POLICE  

MARCH 06, 07, 08, 13, 14, and 15, 2017 
Monmouth County Public Safety Center 

Freehold, New Jersey 

An Approved NJSACOP Accredited Chief/Command Executive [ACE] Professional Development Course 
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OVERVIEW 
The New Jersey Police Chiefs Orientation is offered by the NJSACOP annually, with the assistance of the 

New Jersey Division of Criminal Justice and other important partners. This program is designed to offer the 

new Chief an overview of the  topics, information and skills needed to succeed in the critical role of Chief of    

Police in a New Jersey law enforcement agency. It is especially appropriate for those who have been         

promoted to Chief over the past 12 months, but all Chiefs of Police are eligible and invited to register. Second

-in-Commands are invited to register at the discretion of the agency Chief. 
 

THE ACCREDITED CHIEF/COMMAND EXECUTIVE [ACE]

CERTIFICATION PROGRAM 
The New Chiefs Orientation has been approved for NJSACOP ACE-COP Certification Program. 

 

LIMITED ENROLLMENT 
The New Police Chiefs Orientation is restricted to sworn law enforcement personnel—Chiefs of Police or 

their equivalent. A Chief may also register his or her second in command. 

 

DRESS CODE 
The dress for classes is business or business casual. Please no jeans, sweats, t-shirts and/or sneakers. 
 

LOCATION 
The New Police Chiefs Orientation will be held at the  Monmouth County Public Safety Center, located at 

2500 Kozloski Road, Freehold, NJ 07728.  
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AGENDA HIGHLIGHTS 
 

 Criminal Justice Act 

 Attorney General Guidelines 

 Drug Testing, Firearms, Resources    

 Forfeiture Funds 

 Developing Agency Policy 

 ADA 

 Open Public Records Act [“OPRA”] 

 Firearm Permits & Retired Officers’ Permits 

 Internal Affairs  

 Risk Management for the Law Enforcement Executive 

 Media and Press Relations for the New Chief 

 Agency Record Retention Responsibilities 

 Alcohol Beverage Control: The Chiefs Role in Licensing, Investigations, and      

Enforcement 

 Legal Briefing 

 Budget & Financial Administration 

 Police Chiefs Roundtable 
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Chief’s Name / Date of Appointment 
 
 
____________________________________________________________________________________ 
Agency / Department 

 

 

____________________________________________________________________________________ 
Address 

 

 

____________________________________________________________________________________ 
City / State / Zip 

 

 

____________________________________________________________________________________ 
Tel. / Fax / E-Mail 

 

 

____________________________________________________________________________________ 

 

o My “Second in Command” will also be attending for an additional $500.00 
 

 

Name: ______________________________________________________________________________ 

TOTAL: ________________ 
 

METHOD OF PAYMENT:        Check Enclosed          Purchase Order 

 

Return this form to: NJSACOP 
751 Route 73 North,  
Suite 12, Marlton, NJ 08053 
Fax # 856.334.8947 

NJSACOP Office Use Only 

Date Received  _____ 

Confirmation sent  _____ 

Payment Received  _____ 

Fee: $500.00  
 Registrations must be received by March 1st 

 You will receive an email confirmation  

 Cancellations must be received by March 3rd 
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Executive Professional Development: A True Best Practice 
The Best Public & Private Executives Invest in Themselves and Their Teams – And 

You Should, Too 

By Mitchell C. Sklar 

Part 2: Gain Internationally Recognized Credentials Specific to Training & Education: Special Offer for NJ 
Law Enforcement & Public Safety Professionals 

TAP® Certificate in Theoretical Basis of Learning (special price of £200 – billed at current exchange 
rate with the US Dollar). 

The TAP® Certificate in the ‘Theoretical Basis of Learning’ can be completed entirely online in around 6-7 
hours of study. This is the stand-alone professional certificate - and the foundation of all of the TAP® 
courses and Diplomas, and is suitable for anyone either involved in, or planning to be involved in, helping 
others learn, either through delivering or designing formal training programs or by supporting informal, 
work-based learning by subject matter experts. Those completing this course will develop the following 
competencies: 

1. Engaging with learners more effectively
2. Designing learning activities and resources to optimize learning effectiveness
3. Designing strategies to engage learners
4. Identifying informal learning and social media opportunities
5. Applying the theoretical basis of learning to a role in Learning & Development

Additionally, the following is the latest offering in terms of International qualifications offered 
by TAP® - and now available to NJ law enforcement, public safety, and criminal justice 
professionals. 

There is a new range of ‘International L&D Qualifications’, delivered entirely online, which are underpinned 
by the British Institute for Learning and Development (The Institute) and their International L&D Training 
Standards. We have a TAP® Certificate in Training and a TAP® Diploma in L&D: 

• International Certificate in Training (which comprises 2 modules: Theoretical Basis of
Learning, (this is the same module as mentioned above) and Delivering Training to Best-
Practice Standards) (Train the Trainer), and is designed for trainers with all levels of previous 
experience who wish to create an interactive learning experience within a structured 
framework. Normal price £1,200 (GBP) 

• International Diploma in Learning & Development (which comprises 5 modules in total, i.e.
the above two modules plus Analysing Training Needs to best-practice Standards; Designing 
& Developing Training to best-practice Standards, and Developing Blended Learning 
programmes to best-practice Standards Normal price £3200 (GBP) 

These programs comprise online, self-paced, self-study courses provided by The Training Foundation, a 
Partner of the British Institute, and are modules from the double Queen's Award-winning Training 
Accreditation Program (TAP®). These courses are available wholly online for International Clients. 

Each course delivers competencies that are closely aligned to the Institute's L&D Standards. 

Successful completion qualifies participants to join the Institute at a professional grade of membership, as 
well as receiving “TAP.cert” or “TAP.dip” post-nominals (credentials), you will also receive post-nominals 

Continued on next page
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http://www.tap-training.com/docs/certificate_in_the_theoretical_basis_of_learning.pdf
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ABILD and MBILD respectively, in addition to access to the Institute’s online support resources.  

You may also be interested to see the Institute’s published L&D Standards which represent generic 
best-practice for all aspects of the L&D Professional’s many and varied roles: 
http://www.thebild.org/landdstandards/landdstandards.html which will be extremely helpful to anyone 
involved in L&D. 

Participants can also complete further TAP® training within the framework as continuous professional 
development when time allows, some of these are also entirely online modules. 

NJ law enforcement, criminal justice, and public safety professionals wishing to enroll in one or more of 
the above should email Michelle Martin at m.martin@trainingfoundation.com  - and in order to secure the 
preferred pricing please be sure to quote the code “NJSACOP” in your email. Michelle will then send out 
a booking form directly to any registrants. 

Continued from previous page 
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NJSACOP 2nd Annual Mid-Year Meeting & Vendor Show  

December 1, 2016 

The Ocean Place Resort 

Long Branch, New Jersey 
 
 

Click here to view the complete photo album 
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    Healthy Living Tips from 

REWARDING NEW YEAR RESOLUTIONS 

As every New Year starts, many of us make all kinds of promises: “Starting today, things are going to be 
different!” There was the “old 2016 self” and now the promise of the “new, improved 2017 self.” We tell 
ourselves that the 2017 self will be different—we’ll stop procrastinating, exercise more and, for sure, we 
won’t mindlessly eat the unhealthy stuff. 

Unfortunately, come mid-January, the promised “new self” program doesn’t appear so alluring, and after a 
few more weeks of crashing against reality and old habit, the “new self” ideal becomes a wishful memory. 
So, how is 2017 going to be a better year?  Let’s start with the mindset: You can make some simple 
changes that are worth incorporating into your life for a positive impact on your health, your peace of 
mind, and your outlook on life! 

Try a few of these: 

 Go for a walk every day -- and think about adopting a shelter dog to walk with you!

 Try portion control when eating meals and put those leftovers in the refrigerator before you eat, to

prevent going for a second helping. 

 Get on a solid sleep schedule, aiming for eight hours of sleep each night.

 Turn off your phone when enjoying meals with family or friends.

 Give yourself an extra 15 minutes in the morning to prepare and eat a good breakfast, like eggs

(organic, if possible), oatmeal with fruit or a green smoothie. 

 Add more exercise to your day by taking the stairs and walking the longer route, and look for

opportunities when you can swap out the car for your bike. 

 Make healthy exchanges when you can -- try soy or almond milk for dairy, and brush on coconut or

olive oil instead of butter and margarine. 

 Tackle that bookmarked DIY project which caught your eye.

Finally, for anything negative you say -- whether about yourself or another – come back again with two 
things that are positive: Love yourself and love others, and celebrate life! 
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            Ask the Physician 
 

 
 
I was treated for a blocked artery in my left leg a few years ago with a balloon. Then I started getting 
healthy—eating right, lost some weight and really started exercising—but somehow the blockage in my 
leg came back. I’ve been told I need a stent this time for the blockage, but I want to keep exercising. Is 
there a certain stent out there I should ask for? 
Tom K., Mays Landing, NJ 
 
Tom, I am very glad you contacted us! Deborah Heart and Lung Center’s Clinical Research Department is working on 
cutting-edge research for the next generation of stents. Based on “biomimicry,” one revolutionary stent technology 
we’re reviewing adapts the traditional straight stent design into a patented three-dimensional helical shape, which 
more closely mimics the natural geometry of the human vascular system.  
 
This technology improves blood flow and also provides more flexibility and biomechanical performance of stented 
vessels. Its unique helical design enables a coil-spring shortening during knee flexion, for less risk of stent fracture 
and vascular injury.  
 
Please contact Deborah for an appointment—I look forward to meeting you! 

 
For an appointment or more information about how Deborah Heart and Lung Center’s leading-edge            

technologies can improve your quality of life:  800.555.1990 or request info/an appointment: 
www.demanddeborah.org 

 
Vincent Varghese, DO, FACC, FSCAI 
Attending Cardiac Interventionalist  
Director, Interventional Cardiology Fellowship Program 
Deborah Heart and Lung Center 
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SAVE THE DATE

January State Meeting 
Thursday, January 5, 2017 

The Doubletree Hotel 
Eatontown, NJ 

10:00 am 

February State Meeting 
Thursday, February 2, 2017 

The Doubletree Hotel 
Eatontown, NJ 

10:00 am 

March State Meeting 
Thursday, March 2, 2017 

The Doubletree Hotel 
Eatontown, NJ 

10:00 am 

New Police Chiefs Orientation 
March 6, 7, 8 & 13, 14, 15 

Monmouth Co. Public Safety Center 
Freehold, NJ 

Click here for more information  

Police Executive Institute—16th Session 
March 27-31, 2017 

The National Conference Center/Holiday Inn 
East Windsor, NJ 

SOLD OUT  

April State Meeting 
Thursday, April 6, 2017 
The Doubletree Hotel 

Eatontown, NJ 
10:00 am 

For more information on these events, please visit 
www.njsacop.org.  

association business 

Executive Director 
Mitchell C. Sklar, Esq., CAE 

mcsklar@njsacop.org 

Director of Professional Services 
Chief William Nally, Ret. 

wnally@njsacop.org 

Office Manager 
Melissa J. Gaines 

mjgaines@njsacop.org 

Programs & Publications Manager 
Jennifer Conover 

jconover@njsacop.org 

Accreditation Program Manager 
Harry J. Delgado 

hdelgado@njsacop.org 

Public Affairs & Partnerships Manager 
Alexandra DeLeon 

adeleon@njsacop.org 

NHTSA Law Enforcement Liaison 
Chief Michael Morris, Ret.  

mmorris@njsacop.org 

New Jersey Office of Highway Traffic Safety 
Law Enforcement Liaison  
Chief Paul Kaminsky, Ret. 
pkaminsky@njsacop.org  

NJSACOP Executive Staff 

ACTIVE       
Chief Andrew Davis  

Clayton PD 

Chief David Murphy    
Wyckoff PD 

The NJSACOP welcomes the following 
new members: 
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NEW JERSEY STATE ASSOCIATION OF CHIEFS OF POLICE 
751 Route 73 North, Suite 12 

Marlton, New Jersey 08053 

P] 856.334.8943 

F] 856.334.8947 

E] njsacop@njsacop.org 

W] www.njsacop.org 
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